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Agenda: Joint Consultltion

This VSP is the poEc}' of 1he compiUlY and as a result rhe COfnp;mr has the sole disc r('{lOn to
~uT1!cnd.ch;\ngc or OthePNThe !:ty.icw if. Notwitbstanding the .1fon::m.cniicmed, the compan~'
has ,lgreed norm .H!lel1d.change or !:£,view it before the expir<ltion of 24 lnolltb~ st,ming.
from the- d;lte of completion of chi:>transaction of s.1lc of shi\re~ bel\Veen Shdl PetroleLim
Comp,mv limited~U1dLihp Oil.

Terms, conditiom. Jnd bendiL'i of enlplo}Tnem "..oukl remain LlHchJ.tlged upon complerion
olthe tr~U'lsaction (i.e. transfer of shares fronl SpeD to Libya Oil).

In caSt::'.! when~ .1 re-org,mizat.ioil in dw. company entail. .. rcdlllld,illCy of jobs ;lnd limited
c;m:t':J'optious, d~c company m.lY invite employees [0 <ipply fOf .~ Vokllltary St:w:r.ltlOl'
P;ld~lge(VSP). The G)mpany nuy also consider medical reasons wherv j( i) conJirrned tha.t
sut:h f(:'.l:iOns hinder the employee from performing h.is/her duties.



~nle consent of the Cornp,w y i~;'\.11 essential requirement for Voh.Uit..1t)'
Sevcranc.;:e P,~d:age. '11m'>,it is the COmpan})s sole discretion to decide nn
J.ccerH~ncc of volunt~u)' severance requests from employees.

1n .lddiu011, (he Comp,ul)' may postpDne rdC(lSl:~ of staff for operation;!.l
(e:150ns.

!1) Di~crcti()n.al'Y Bencjit

Discreliormy Bendit m(~Jn$ J benefit thaI may be given (0 <ttl elI1ployee ,11 rhe
comp;Hly'$ sok dj~cretion.

The folhv.111g ,l1l"lOUIUS will be paid to employt~{:s \vho leave the company on
VSP.

Sl,lH ",·ith less rhan 6 year::. of service ",-'iii recelw J. lump SWl1 VSP payment
equ.ivaJent to 26 month'.') bJsic sahry.

Staff \yith 6 or more but If'SS timl 11 ye,l!").. Qf service win r\~c~;ve a Jump .sum
VSP p(1)111ent equivak'm to 36 month's basic sallry.

St.tf[ '.vjeh 11 or mort:: but less than 16 years of scrvic(' will receive a lump gt,lrn
VSP p,t.)n~m equiva.fem: co 41 mouth's bask sabi'Y.

Staff with 1.6 or mort' but less thaD 21 :vears or service \~1ll receive .t lump slim
VSP p:aymcm cqlIiv:tlenllO 46 month'" hasic salary.

Staff with 21 or more )'l.';WS 01 service \\1U receiye ,1 lump sum VSP paym,("!H
<::qui\'abll. to 58 momh's basic s;tbry.

In l'ase the t.otal S,l!.1t"Y due in the rem,aining s{'rvlce period uml1 normal
rerircmcm is less than (he [,~lkuLu(;d VSP emitlemcnt, The employee \\111only
receive ,i VSP ec'llllvaJem to the' lotal ~,tl(tr)' due in the remalning service. period
until retiremCllt.

T~1Xis deductihle from thl: pa)menL
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